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NON-PROFIT BYLAWS
OF

AMTGARD, K INGDOM  OF WESTMARCH

PREAMBLE

The following Bylaws shall be subject to, and governed by, the Non-Profit Corporation Act of California and the Articles of
Incorporation of Amtgard, Kingdom of Westmarch. In the event of a direct conflict between the herein contained provisions of
these Bylaws and the mandatory provisions of the Non-Profit Corporation Act of California, said Non-Profit Corporation Act
shall be the prevailing controlling law. In the event of a direct conflict between the provisions of these Bylaws and the Articles
of Incorporation of Corporation/Organization, it shall then be these Bylaws which shall be controlling.

ARTICLE 1 - NAME

The legal name of the Non-Profit Corporation/Organization shall be known as Amtgard, Kingdom Of Westmarch, and shall
herein be referred to as the "Corporation/Organization."

ARTICLE 2 - PURPOSE

The general purposes for which this Corporation/Organization has been established are as follows:

The purpose for which the Non-Profit Corporation/Organization is formed is set forth in the attached Articles of Incorporation

The Corporation/Organization is established within the meaning of IRS Publication 557 Section 501(c)(3)Organization of the
Internal Revenue Code of 1986, as amended (the "Code") or the corresponding section of any future federal tax code. The
Corporation/Organization shall be operated exclusively for/to the purpose of the kingdom of westmarch is to foster a robust
and inclusive community, dedicated to the enrichment and well-being of all individuals, through the platform of medieval
sports, sciences, and arts, we endeavor to cultivate an environment that promotes physical, mental, and emotional health,
while celebrating diversity and inclusivity, our commitment extends locally, regionally, and beyond state borders, by providing
a supportive and nurturing community, we aspire to empower and uplift those who have been historically marginalized or
excluded, fostering a sense of belonging and unity among all participants, finally, the organization is organized exclusively for
charitable, religious, educational, and scientific purposes under section 501(c)(3) of the internal revenue code, or
corresponding section of any future federal tax code..

In addition, this Corporation/Organization has been formed for the purpose of performing all things incidental to, or appropriate
in, the foregoing specific and primary purposes. However, the Corporation/Organization shall not, except to an insubstantial
degree, engage in any activity or the exercise of any powers which are not in furtherance of its primary non-profit purposes.

The Corporation/Organization shall hold and may exercise all such powers as may be conferred upon any nonprofit
organization by the laws of the State of California and as may be necessary or expedient for the administration of the affairs
and attainment of the purposes of the Corporation/Organization. At no time and in no event shall the Corporation/Organization
participate in any activities which have not been permitted to be carried out by a Corporation/Organization exempt under
Section 501(c) of the Internal Revenue Code of 1986 (the "Code"), such as certain political and legislative activities.

ARTICLE 3 - OFFICES

The principal office of the Corporation/Organization shall be located at 1142 2180 Vista Way Unit B, Oceanside, California
92054.

The Corporation/Organization may have other such offices as the Board of Directors may determine or deem necessary, or
as the affairs of the Corporation/Organization may find a need for from time to time, provided that any permanent change of
address for the principal office is properly reported as required by law.

ARTICLE 4 - DEDICATION OF ASSETS

The properties and assets of the Corporation/Organization are irrevocably dedicated to and for non-profit purposes only. No
part of the net earnings, properties, or assets of this Corporation/Organization, on dissolution or otherwise, shall inure to the
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benefit of any person or any member, director, or officer of this Corporation/Organization. On liquidation or dissolution, all 
remaining properties and assets of the Corporation/Organization shall be distributed and paid over to an organization 
dedicated to non-profit purposes which has established its tax-exempt status pursuant to Section 501(c) of the Code.

ARTICLE 5 - BOARD OF DIRECTORS

General Powers and Responsibilities
The Corporation/Organization shall be governed by a Board of Directors (the "Board"), which shall have all the rights, powers, 
privileges and limitations of liability of directors of a non-profit corporation organized under the Non-Profit Corporation Act of 
California. The Board shall establish policies and directives governing business and programs of the Corporation/Organization 
and shall delegate to the Executive Director and Corporation/Organization staff, subject to the provisions of these Bylaws, 
authority and responsibility to see that the policies and directives are appropriately followed.

Number and Qualifications

The Board shall receive no compensation other than for reasonable expenses. However, provided the compensation structure 
complies with Sections relating to "Contracts Involving Board Members and/or Officers" as stipulated under these Bylaws, 
nothing in these Bylaws shall be construed to preclude any Board member from serving the Corporation/Organization in any 
other capacity and receiving compensation for services rendered.

Board Elections

a majority of the Board, during the course of a Board meeting at which a quorum is present, votes to appoint a Board member 
to 1 additional year(s). No person shall serve more than 5 consecutive years. After serving the maximum total number of 
consecutive years on the Board, a member may be eligible for reconsideration as a Board member after 1 years have passed 
since the conclusion of such Board member's service.

Vacancies
A vacancy on the Board of Directors may exist at the occurrence of the following conditions:

a) The death, resignation, or removal of any director;

b) The declaration by resolution of the Board of a vacancy in the office of a director who has been declared of unsound
mind by a final order of court, convicted of a felony, found by final order or judgment of any court to have breached a 
duty pursuant to the Corporation Code and/or Act of the law dealing with the standards of conduct for a director, or has 
missed 3 consecutive meetings of the Board of Directors, or a total of 4 meetings of the Board during any one calendar 
year;

c) An increase in the authorized number of directors; or

d) of directors at which director(s) are to be elected, to elect
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Should their be a vacancy on the board of directors the Governance Committee shall use the same Board Election process as
outlined in Article 5 to present new potential board members.
The Board shall elect from the presented nominations using simple majority vote of the directors then in office,3"# +%-75 ?-, 
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= +%-75 ?#?/#7 ?-, /# 7#?%6#54 '(3" %7 '(3"%03 2-0.#4 -3 -), 50&, 2%).3(303#5 ?##3()* %$ 3"# +%-754 /, 3"# -$$(7?-3(6# 6%3#

%$ 0)-)(?%0. 6%3# %$ 3"#)9.#76()* +%-75 ?#?/#7.B

 

eHHWUIcQ

!"# +%-75`. 7#*0&-7 ?##3()*. ?-, /# "#&5 -3 .02" 3(?# -)5 <&-2# -. ."-&& /# 5#3#7?()#5 /, 3"# +%-75B !"# CEO %7 -), K
7#*0&-7 +%-75 ?#?/#7. ?-, 2-&& - .<#2(-& ?##3()* %$ 3"# +%-75 '(3" M 5-,.` '7(33#) )%3(2# <7%6(5#5 3% #-2" ?#?/#7 %$ 3"#
+o-75B !"# )%3(2# ."-&& /# .#76#5 0<%) #-2" +%-75 ?#?/#7 6(- "-)5 5#&(6#7,4 7#*0&-7 ?-(&4 #?-(&4 %7 $-UB !"# <#7.%)O.P -03"%7
(E#5 3% 2-&& .02" .<#2(-& ?##3()*. %$ 3"# +%-75 ?-, -&.% #.3-/&(." 3"# <&-2# 3"# ?##3()* (. 3% /# 2%)5023#54 .% &%)* -. (3 (. -
7#-.%)-/&# <&-2# 3% "%&5 -), .<#2(-& ?##3()* %$ 3"# +%-75B

 

eUIYWHQ

!"# J#27#3-7, ."-&& /# 7#.<%).(/&# $%7 3"# 7#2%75()* %$ -&& ?()03#. %$ #-2" -)5 #6#7, ?##3()* %$ 3"# +%-75 () '"(2" /0.()#..

."-&& /# 37-).-23#5 () .02" %75#7 -. 3"# +%-75 ?-, 5#3#7?()# $7%? 3(?# 3% 3(?#B V%'#6#74 () 3"# #6#)3 3"-3 3"# J#27#3-7, (.
0)-6-(&-/&#4 3"# Pr#sid#nt ."-&& -<<%()3 -) ()5(6(50-& 3% -23 -. J#27#3-7, -3 3"# ?##3()*B !"# J#27#3-7,4 %7 3"# ()5(6(50-& -<<
%()3#5 3% -23 -. J#27#3-7,4 ."-&& <7#<-7# 3"# ?()03#. %$ 3"# ?##3()*.4 '"(2" ."-&& /# 5#&(6#7#5 3% 3"# ;%7<%7-3(%)CD7*-)(E-3(%)
3% /# <&-2#5 () 3"# ?()03# /%%F.B = 2%<, %$ 3"# ?()03#. ."-&& /# 5#&(6#7#5 3% #-2" +%-75 ?#?/#7 6(- #(3"#7 7#*0&-7 ?-(&4 "-)5
5#&(6#7#54 #?-(&#54 %7 $-U#5, or post#d public-lly '(3"() 4 /0.()#.. w##ks -$3#7 3"# 2&%.# %$ #-2" +%-75 ?##3()*B
 

f]WUOIMVgMhJUWWHIM_OIQHIW

=), -23(%) 7#\0(7#5 /, &-' 3% /# 3-F#) -3 - ?##3()* %$ 3"# +%-754 %7 -), -23(%) 3"-3 ?-, /# 3-F#) -3 - ?##3()* %$ 3"# +%-754

?-, /# 3-F#) '(3"%03 - ?##3()* ($ 2%).#)3 () '7(3()* .#33()* $%73" 3"# -23(%) .% 3-F#) ."-&& /# .(*)#5 /, -&& +%-75 ?#?/#7.B

!"# )0?/#7 %$ 5(7#23%7. () %$$(2# ?0.3 2%).3(303# - \0%70? $%7 -) -23(%) 3-F#) /, '7(33#) 2%).#)3B J02" 2%).#)3 ."-&& /#

<&-2#5 () 3"# ?()03# /%%F %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%) -)5 ."-&& "-6# 3"# .-?# $%72# -)5 #$$#23 -. - 6%3# %$ 3"# +%-75

3-F#) -3 -) -230-& ?##3()*B !"# +%-75 ?#?/#7.` '7(33#) 2%).#)3 ?-, /# #U#203#5 () ?0&3(<&# 2%0)3#7<-73. %7 2%<(#.4 #-2" %$

'"(2" ."-&& /# 5##?#5 -) %7(*()-& $%7 -&& <07<%.#.B >) -55(3(%)4 $-2.(?(&# .(*)-307#. -)5 #&#237%)(2 .(*)-307#. %7 %3"#7

#&#237%)(2 G2%).#)3 2&(2FG -2F)%'&#5*?#)3. ."-&& /# #$$#23(6# -. %7(*()-& .(*)-307#.B

 

[YOJYZ

=3 #-2" ?##3()* %$ 3"# +%-75 %$ [(7#23%7. %7 +%-75 ;%??(33##.4 3"# <7#.#)2# %$ W <#7.%). ."-&& 2%).3(303# - \0%70? $%7 3"#

37-).-23(%) %$ /0.()#..B >$ -3 -), 3(?# 3"# +%-75 2%).(.3. %$ -) #6#) )0?/#7 %$ ?#?/#7. -)5 - 6%3# 7#.0&3. () - 3(#4 3"#) 3"#

6%3# %$ 3"# Pr#sid#nt ."-&& /# 3"# 5#2(5()* 6%3#B !"# -23 %$ 3"# ?-1%7(3, %$ 3"# +%-75 ?#?/#7. .#76()* %) 3"# +%-75 %7 +%-

75 ;%??(33##. -)5 <7#.#)3 -3 - ?##3()* () '"(2" 3"#7# (. - \0%70? ."-&& /# 3"# -23 %$ 3"# +%-75 %7 +%-75 ;%??(33##.4

0)&#.. %3"#7'(.# <7%6(5#5 /, 3"# =73(2&#. %$ >)2%7<%7-3(%)4 3"#.# +,&-'.4 %7 - &-' .<#2($(2-&&, 7#\0(7()* %3"#7'(.#B >$ - \0%70?

(. )%3 <7#.#)3 -3 - ?##3()*4 3"# +%-75 ?#?/#7. <7#.#)3 ?-, -51%07) 3"# ?##3()* $7%? 3(?# 3% 3(?# '(3"%03 $073"#7 )%3(2# 0)3(&

- \0%70? ."-&& /# <7#.#)3B V%'#6#74 - +%-75 ?#?/#7 ."-&& /# 2%).(5#7#5 <7#.#)3 -3 -), ?##3()* %$ 3"# +%-75 %7 +%-75

;%??(33##. ($ 507()* 3"# ?##3()* "# %7 ."# (. <7#.#)3 6(- 3#&#<"%)# %7 '#/ 2%)$#7#)2()* '(3" 3"# %3"#7 +%-75 ?#?/#7.

<-73(2(<-3()* () 3"# ?##3()*B

 

bOWUIc

]-2" +%-75 ?#?/#7 ."-&& %)&, "-6# %)# 6%3#B

 

NJOig

SHQUcIKWUOI

]-2" +%-75 ?#?/#7 ."-&& "-6# 3"# 7(*"3 3% 7#.(*) -3 -), 3(?# 0<%) '7(33#) )%3(2# 3"#7#%$ 3% 3"# CEO4 J#27#3-7, %$ 3"# +%-754
%7 3"# ]U#203(6# [(7#23%7B Z)&#.. %3"#7'(.# .<#2($(#5 () 3"# )%3(2#4 3"# 7#.(*)-3(%) ."-&& 3-F# #$$#23 0<%) 7#2#(<3 3"#7#%$4 -)5
3"# -22#<3-)2# %$ .02" 7#.(*)-3(%) ."-&& 3-F# #$$#23 0<%) 7#2#(<3 3"#7#%$4 -)5 3"# -22#<3-)2# %$ .02" 7#.(*)-3(%) ."-&& )%3 /#
)#2#..-7, 3% ?-F# (3 #$$#23(6#B
 



^#?/#7. %$ 3"# +%-75 ."-&& )%3 /# -&&%'#5 3% 6%3# /, '7(33#) <7%U,B

 

^OKJRMeHZVHJMfWWHIRKI]H

=) #&#23#5 +%-75 ^#?/#7 '"% (. -/.#)3 $7%? Q 2%).#203(6# 7#*0&-7 ?##3()*. %$ 3"# +%-75 507()* - $(.2-& ,#-7 ."-&& /#

#)2%07-*#5 3% 7##6-&0-3# '(3" 3"# Pr#sid#nt "(.C"#7 2%??(3?#)3 3% 3"# ;%7<%7-3(%)CD7*-)(E-3(%)B !"# +%-75 ?-, 5##? - 

+%-75 ?#?/#7 '"% "-. ?(..#5 Q 2%).#203(6# ?##3()*. '(3"%03 .02" - 7##6-&0-3(%) '(3" 3"# ;"-(74 3% "-6# 7#.(*)#5 $7%? 

3"# +%-75B

 

ZRUTcYbVkVPVOSSTcbR\

 

j\\U]HJQMKIRMkYWUHQ

!"# +%-75 ."-&& #&#23 %$$(2#7. %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%) '"(2" ."-&& ()2&05# a :7#.(5#)3, Vice President, - J#27#3-7,4 -

!7#-.07#7, Liaison4 -)5 -), %3"#7 %$$(2#7. '(3" -), 3(3&#. -)5 503(#. -. .3-3#5 () 3"#.# +,&-'.. The board shall be composed
of these officers in addition to the Ex-Officio Board Members. These Ex-Officio Board members may not hold additional Board
officer position. No person may hold more than one position. >) -55(3(%) 3% 3"# 503(#. () -22%75-)2# '(3" 3"(. =73(2&#4 %$$(2#7.

."-&& 2%)5023 -&& %3"#7 503(#. 3,<(2-&&, <#73-()()* 3% 3"#(7 %$$(2#. -)5 %3"#7 .02" 503(#. '"(2" ?-, /# 7#\0(7#5 /, &-'4 =73(2&#. %

$ >)2%7<%7-3(%)4 %7 /, 3"#.# /,&-'.4 .0/1#23 3% 2%)37%& %$ 3"# +%-75 %$ [(7#23%7.4 -)5 3"#, ."-&& <#7$%7? -), %3"#7 .02" -55(3

(%)-& 503(#. '"(2" 3"# +%-75 %$ [(7#23%7. ?-, -..(*) 3% 3"#? -3 3"#(7 5(.27#3(%)B

 
!"# %$$(2#7. '(&& /# approved /, 3"# +%-75 -3 (3. -))0-& ?##3()* in January4 -)5 ."-&& .#76# 3"# )##5. %$ 3"# +%-754 .0/1#23 3%

-&& 3"# 7(*"3.4 ($ -),4 %$ -), %$$(2#7 '"% ?-, /# 0)5#7 - 2%)37-23 %$ #?<&%,?#)3B !"#7#$%7#4 '(3"%03 -), /(-. %7 <7#5(.<%.(3(%)
3% 3"# 7(*"3. %$ -), %$$(2#7 3"-3 ?-, /# 0)5#7 -), 2%)37-23 %$ #?<&%,?#)34 -), %$$(2#7 ?-, /# 7#?%6#5 '(3" %7 '(3"%03 2-0.#

/, 3"# +%-75B =&& %$$(2#7. "-6# 3"# 7(*"3 3% 7#.(*) -3 -), 3(?# /, <7%6(5()* )%3(2# () '7(3()* 3% 3"# CEO4 :7#.(5#)34 -)5C%7

J#27#3-7, %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4 '(3"%03 /(-. %7 <7#5(.<%.(3(%) 3% -&& 7(*"3.4 ($ -),4 %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)
0)5#7 -), 2%)37-23 3% '"(2" .-(5 %$$(2#7 (. - <-73 3"#7#%$B =&& 7#.(*)-3(%). ."-&& /#2%?# #$$#23(6# 0<%) 3"# 5-3# %) '"(2" 3"# '7
(33#) )%3(2# %$ 7#.(*)-3(%) (. 7#2#(6#5 %7 -3 -), 3(?# &-3#7 -. ?-, /# .<#2($(#5 '(3"() 3"# 7#.(*)-3(%)a -)5 0)&#.. %3"#7'(.# ()5
(2-3#5 '(3"() 3"# '7(33#) )%3(2#4 - .3-3#5 -22#<3-)2# %$ 3"# 7#.(*)-3(%) ."-&& )%3 /# 7#\0(7#5 3% ?-F# 3"# 7#.(*)-3(%) #$$#23(6#B

 

=), -)5 -&& 6-2-)2(#. () -), %$$(2# /#2-0.# %$ 5#-3"4 7#.(*)-3(%)4 5(.\0-&($(2-3(%)4 7#?%6-&4 %7 $%7 -), %3"#7 2-0.#4 ."-&& /#

$(&&#5 () -22%75-)2# '(3" 3"# "#7#() <7#.27(/#5 +,&-'. $%7 7#*0&-7 -<<%()3?#)3. 3% .02" %$$(2#B !"# 2%?<#).-3(%)4 ($ -),4 %$ 3"#

%$$(2#7. ."-&& /# $(U#5 %7 5#3#7?()#5 /, 7#.%&03(%) %$ 3"# +%-75 %$ [(7#23%7.B

 

Vi]e President
>) 3"# -/.#)2# %$ 3"# President4 %7 () 3"# #6#)3 %$ "(.C"#7 ()-/(&(3, %7 7#$0.-& 3% -234 (3 ."-&& 3"#) /# 3"# 7#.<%).(/(&(3, %$ 3"# Y(2#

President4 %$ 3"# +%-75 3% <#7$%7? -&& 3"# 503(#. %$ 3"# President44 -)5 () 5%()* .%4 "#C."# ."-&& "-6# -&& -03"%7(3, -)5 <%'#7.

%$ -)5 ."-&& /# .0/1#23 3% -&& %$ 3"# 7#.37(23(%). %) 3"# President4B

NJHQURHIWMm`iH]YWUdHMkUJH]WOJn

>3 ."-&& /# 3"# 7#.<%).(/(&(3, %$ 3"# :7#.(5#)34 () *#)#7-&4 3% .0<#76(.# -)5 2%)5023 -&& -23(6(3(#. -)5 %<#7-3(%). %$ 3"#

;%7<%7-3(%)CD7*-)(E-3(%)4 .0/1#23 3% 3"# 2%)37%&4 -56(2# -)5 2%).#)3 %$ 3"# +%-75 %$ [(7#23%7.B !"# :7#.(5#)3 ."-&& F##< 3"#

+%-75 %$ [(7#23%7. 2%?<&#3#&, ()$%7?#54 ."-&& $7##&, 2%).0&3 '(3" 3"#? () 7#&-3(%) 3% -&& -23(6(3(#. %$ 3"#

;%7<%7-3(%)CD7*-)(E-3(%)4 -)5 ."-&& .## 3"-3 -&& %75#7. -)5C%7 7#.%&03(%). %$ 3"# +%-75 -7# 2-77(#5 %03 3% 3"# #$$#23 ()3#)5#5B

!"# +%-75 %$ [(7#23%7. ?-, <&-2# 3"# :7#.(5#)3 0)5#7 - 2%)37-23 %$ #?<&%,?#)3 '"#7# -<<7%<7(-3#B !"# :7#.(5#)3 ."-&& /#

#?<%'#7#5 3% -234 .<#-F $%74 %7 %3"#7'(.# 7#<7#.#)3 3"# ;%7<%7-3(%)CD7*-)(E-3(%) /#3'##) ?##3()*. %$ 3"# +%-75B !"#

:7#.(5#)3 ."-&& /# 7#.<%).(/&# $%7 3"# "(7()* -)5 $(7()* %$ -&& <#7.%))#& -)5 ."-&& /# 7#.<%).(/&# $%7 F##<()* 3"# +%-75 ()$%7?#5

-3 -&& 3(?#. %$ .3-$$ <#7$%7?-)2# -)5 $%7 (?<&#?#)3()* -), <#7.%))#& <%&(2(#. '"(2" ?-, /# -5%<3#5 -)5 (?<&#?#)3#5 /, 3"#

+%-75B !"# :7#.(5#)34 -3 -&& 3(?#.4 (. -03"%7(E#5 3% 2%)37-234 -)5 -22%0)3 $%7 -&& $0)5. %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4 3%

#U#203# () 3"# )-?# %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%) -&& 2%)37-23. -)5 %3"#7 5%20?#)3. -03"%7(E#5 #(3"#7 *#)#7-&&, %7 .<#2($(2

-&&, /, 3"# +%-75 3% /# #U#203#5 /, 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4 -)5 3% )#*%3(-3# -), -)5 -&& ?-3#7(-& /0.()#.. 37-).-23(%).

%$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)B

>3 ."-&& /# 3"# 7#.<%).(/(&(3, %$ 3"# President, '"#) <7#.#)34 3% <7#.(5# %6#7 -&& ?##3()*. %$ 3"# +%-75 %$ [(7#23%7. -)5 ]U#203

(6# ;%??(33##B !"# President (. -03"%7(E#5 3% #U#203#4 () 3"# )-?# %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4 -), -)5 -&& 2%)37-23. %7

%3"#7 5%20?#)3. '"(2" ?-, /# -03"%7(E#54 #(3"#7 *#)#7-&&, %7 .<#2($(2-&&,4 /, 3"# +%-75 3% /# #U#203#5 /, 3"# ;%7<%7-3

(%)CD7*-)(E-3(%)
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!"# J#27#3-7,4 %7 "(.C"#7 5#.(*)##4 ."-&& /# 3"# 20.3%5(-) %$ -&& 7#2%75. -)5 5%20?#)3. %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4
'"(2" -7# 7#\0(7#5 3% /# F#<3 -3 3"# <7()2(<-& %$$(2# %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4 -)5 ."-&& -23 -. .#27#3-7, -3 -&& ?##3
()*. %$ 3"# +%-75 %$ [(7#23%7.4 -)5 ."-&& F##< 3"# ?()03#. %$ -&& .02" ?##3()*. %) $(&# () "-75 2%<, %7 #&#237%)(2 $%7?-3B JC"# 
."-&& -33#)5 3% 3"# *(6()* -)5 .#76()* %$ -&& )%3(2#. %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%) -)5 ."-&& .## 3"-3 3"# .#-& 
%$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4 ($ -),4 (. -$$(U#5 3% -&& 5%20?#)3.4 3"# #U#203(%) %$ '"(2" %) /#"-&$ %$ 3"# ;%7<%7-3
(%)CD7*-)(E-3(%) 0)5#7 (3. .#-& (. 50&, -03"%7(E#5 () -22%75-)2# '(3" 3"# <7%6(.(%). %$ 3"#.# /,&-'.B



 
Treasurer
>3 ."-&& /# 3"# 7#.<%).(/(&(3, %$ 3"# !7#-.07#7 to work with the CFO 3% F##< -)5 ?-()3-()4 %7 2-0.# 3% /# F#<3 -)5 ?-()3-()#54

-5#\0-3# -)5 -2207-3# -22%0)3. %$ -&& 3"# <7%<#73(#. -)5 /0.()#.. 37-).-23(%). %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4 ()2&05()* -
22%0)3. %$ (3. -..#3.4 &(-/(&(3(#.4 7#2#(<3.4 5(./07.#?#)3.4 *-().4 &%..#.4 2-<(3-&4 7#3-()#5 #-7)()*.4 -)5 %3"#7 ?-33#7. 20.3%?-7
(&, ()2&05#5 () $()-)2(-& .3-3#?#)3.B

 !"# !7#-.07#7 ."-&& /# 7#.<%).(/&# $%7 #).07()* 3"# 5#<%.(3 %$4 %7 2-0.# 3% /# 5#<%.(3#54 -&& ?%)#, -)5 %3"#7 6-&0-/&#. -.

?-, /# 5#.(*)-3#5 /, 3"# +%-75 %$ [(7#23%7.B c073"#7?%7#4 3"# !7#-.07#7 ."-&& work with the CFO to5(./07.#4 %7 2-0.# 3% /#

5(./07.#54 3"# $0)5. %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4 -. ?-, /# %75#7#5 /, 3"# +%-75 %$ [(7#23%7.4 -)5 ."-&& 7#)5#7 3% 3"#

CEO, CFO, :7#.(5#)34 -)5 5(7#23%7.4 '"#)#6#7 3"#, 7#\0#.3 (34 -) -22%0)3 %$ -&& 3"# !7#-.07#7`. 37-).-23(%). -. 37#-.07#7 -)5

%$ 3"# $()-)2(-& 2%)5(3(%) %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)B

 

!"# !7#-.07#7 ."-&& *(6# 3"# ;%7<%7-3(%)CD7*-)(E-3(%) - /%)54 ($ .% 7#\0#.3#5 -)5 7#\0(7#5 /, 3"# +%-75 %$ [(7#23%7.4 () 3"#

-?%0)3 -)5 '(3" 3"# .07#3, %7 .07#3(#. .<#2($(#5 /, 3"# +%-75 $%7 $-(3"$0& <#7$%7?-)2# %$ 3"# 503(#. %$ 3"# !7#-.07#7`. %$$(2#

-)5 $%7 7#.3%7-3(%) 3% 3"# ;%7<%7-3(%)CD7*-)(E-3(%) %$ -&& (3. /%%F.4 <-<#7.4 6%02"#7.4 ?%)#, -)5 %3"#7 <7%<#73, %$ #6#7, F()5

() 3"# !7#-.07#7`. <%..#..(%) %7 0)5#7 3"# !7#-.07#7`. 2%)37%& 0<%) 3"# !7#-.07#7`. 5#-3"4 7#.(*)-3(%)4 7#3(7#?#)34 %7 7#?%6-&

$7%? %$$(2#B !"# ;%7<%7-3(%)CD7*-)(E-3(%) ."-&& <-, 3"# 2%.3 %$ .02" - /%)5B
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!"# +%-75 %$ [(7#23%7. ?-,4 $7%? 3(?# 3% 3(?#4 -)5 /, 7#.%&03(%) -5%<3#5 /, - ?-1%7(3, %$ 3"# 5(7#23%7. 3"#) () %$$(2# <7%6(5#5

3"-3 - \0%70? (. <7#.#)34 5#.(*)-3# %)# %7 ?%7# 2%??(33##. 3% #U#72(.# -&& %7 - <%73(%) %$ 3"# -03"%7(3, %$ 3"# +%-754 3% 3"#

#U3#)3 %$ 3"# <%'#7. .<#2($(2-&&, 5#&#*-3#5 () 3"# 7#.%&03(%) %$ 3"# +%-75 %7 () 3"#.# +,&-'.B ]-2" .02" 2%??(33## ."-&&

2%).(.3 %$ -3 &#-.3 3'% OXP 5(7#23%7.4 -)5 ?-, -&.% ()2&05# <#7.%). '"% -7# )%3 %) 3"# +%-75 /03 '"%? 3"# 5(7#23%7. /#&(#6# 3%

/# 7#&(-/&# -)5 2%?<#3#)3 3% .#76# -3 3"# .<#2($(2 2%??(33##B V%'#6#74 2%??(33##. #U#72(.()* -), -03"%7(3, %$ 3"# +%-75 %$

[(7#23%7. ?-, )%3 "-6# -), )%)95(7#23%7 ?#?/#7.B !"# +%-75 ?-, 5#.(*)-3# %)# %7 ?%7# -&3#7)-3(6# ?#?/#7. %$ -),
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Liaison
The Board of Directors shall elect from their number a Liaison Officer who shall be responsible for contact with all outside
agencies. The Liaison officers shall maintain a mailing and phone list of all agencies the Kingdom deals with. The Liaison
maintains copies of all contract between the Board of Directors and any outside agency or subsidiary chapter.
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Meetings and Actions of Committees
Meetings and actions of all committees shall be governed by, and held and taken in accordance with, the provisions of Article
7 - Committees of these Bylaws, concerning meetings and actions of the directors with such changes in the context of those
bylaws as are necessary to substitute the committee and its members for the Board of Directors and its members, except that
the time for regular meetings of committees may be determined either by resolution of the Board of Directors or by resolution
of the committee. Special meetings of committees may also be called by resolution of the Board of Directors. Notice of special
meetings of committees shall also be given to any and all alternate members, who shall have the right to attend all meetings
of the committee. Minutes shall be kept for each meeting of any committee and shall be filed with the
Corporation/Organization records. The Board of Directors may adopt rules not consistent with the provisions of these Bylaws
for the governance of any committee.

If a director relies on information prepared by a committee of the Board on which the director does not serve, the committee
must be composed exclusively of any or any combination of (a) directors, (b) directors or employees of the
Corporation/Organization whom the director believes to be reliable and competent in the matters presented, or (c) counsel,
independent accountants, or other persons as to matters which the director believes to be within that person's professional or
expert competence.

Executive Committee
Pursuant to Article 7 - Committees, the Board may appoint an Executive Committee composed of a minimum ofwo (2)
directors, to serve on the Executive Committee of the Board. The Executive Committee, unless limited in a resolution of the
Board, shall have and may exercise all the authority of the Board in the management of the business and affairs of the
Corporation/Organization between meetings of the Board, provided, however, that the Executive Committee shall not have
the authority of the Board in reference to those matters enumerated in Article 7 - Committee of Directors. The Secretary of the
Corporation/Organization shall send to each director a summary report of the business conducted in any meeting of the
Executive Committee.

ARTICLE 8 - STANDARD OF CARE

General
A director shall perform all the duties of a director, including, but not limited to, duties as a member of any committee of the
Board on which the director may serve, in such a manner as the director deems to be in the best interest of the
Corporation/Organization and with such care, including reasonable inquiry, as an ordinary, prudent, and reasonable person in
a similar situation may exercise under similar circumstances.

In the performance of the duties of a director, a director shall be entitled to rely on information, opinions, reports, or
statements, including financial statements and other financial data, in each case prepared or presented by:

a) One or more officers or employees of the Corporation/Organization whom the director deems to be reliable and
competent in the matters presented;

b) Counsel, independent accountants, or other persons, as to the matters which the director deems to be within such
person's professional or expert competence; or

c) A committee of the Board upon which the director does not serve, as to matters within its designated authority, which
committee the director deems to merit confidence,

so long as in any such case the director acts in good faith, after reasonable inquiry when the need may be indicated by the
circumstances, and without knowledge that would cause such reliance to be unwarranted.

Except as herein provided in Article 8 - Standard of Care, any person who performs the duties of a director in accordance with
the above shall have no liability based upon any failure or alleged failure to discharge that person's obligations as a director,
including, without limitation of the following, any actions or omissions which exceed or defeat a public or charitable purpose to
which the Corporation/Organization, or assets held by it, are dedicated.

Loans
The Corporation/Organization shall not make any loan of money or property to, or guarantee the obligation of, any director or
officer, unless approved by the California Attorney General; provided, however, that the Corporation/Organization may
advance money to a director or officer of the Corporation/Organization or any subsidiary for expenses reasonably anticipated
to be incurred in the performance of the duties of such officer or director so long as such individual would be entitled to be
reimbursed for such expenses absent that advance.



_OI\LU]WMO\MrIWHJHQW

!"# <07<%.# %$ 3"# ;%)$&(23 %$ >)3#7#.3 <%&(2, (. 3% <7%3#23 3"# ;%7<%7-3(%)CD7*-)(E-3(%)`. ()3#7#.3 '"#) (3 (. 2%)3#?<&-3()*

#)3#7()* ()3% - 37-).-23(%) %7 -77-)*#?#)3 3"-3 ?(*"3 /#)#$(3 3"# <7(6-3# ()3#7#.3 %$ %)# %$ (3. %$$(2#7. %7 5(7#23%7.4 %7 3"-3 ?(*"3

%3"#7'(.# 7#.0&3 () - <%..(/&# #U2#.. /#)#$(3 37-).-23(%)B !"(. <%&(2, (. ()3#)5#5 3% .0<<&#?#)3 /03 )%3 7#<&-2# -), -<<&(2-/&#

.3-3# -)5 $#5#7-& &-'. *%6#7)()* 2%)$&(23 %$ ()3#7#.3 -<<&(2-/&# 3% )%)<7%$(3 -)5 2"-7(3-/&# 2%7<%7-3(%).C%7*-)(E-3(%). -)5 (. )%3

()3#)5#5 -. -) #U2&0.(6# .3-3#?#)3 %$ 7#.<%).(/(&(3(#.B

 

SHQWJU]WUOIMOIMrIWHJHQWHRMkUJH]WOJQ

8%3 ?%7# 3"-) Me O<#72#)3P %$ 3"# <#7.%). .#76()* %) 3"# +%-75 %$ [(7#23%7. -3 -), 3(?# ?-, /# ()3#7#.3#5 <#7.%).B =)

()3#7#.3#5 <#7.%) (. ONP -), <#7.%) 2077#)3&, /#()* 2%?<#).-3#5 /, 3"# ;%7<%7-3(%)CD7*-)(E-3(%) $%7 .#76(2#. 7#)5#7#5 3% (3

'(3"() 3"# <7#6(%0. 3'#&6# ONXP ?%)3".4 '"#3"#7 -. - $0&&93(?# %7 <-7393(?# #?<&%,##4 ()5#<#)5#)3 2%)37-23%74 %7 %3"#7'(.#4

#U2&05()* -), 7#-.%)-/&# 2%?<#).-3(%) <-(5 3% - 5(7#23%7a -)5 OXP -), /7%3"#74 .(.3#74 <-7#)34 -)2#.3%74 5#.2#)5#)34 .<%0.#4

/7%3"#79()9&-'4 .(.3#79()9&-'4 .%)9()9&-'4 ?%3"#79()9&-'4 %7 $-3"#79()9&-' %$ -), .02" <#7.%)B V%'#6#74 -), 6(%&-3(%) %$ 3"#

<7%6(.(%). %$ 3"(. .#23(%) ."-&& )%3 -$$#23 3"# 6-&(5(3, %7 #)$%72#-/(&(3, %$ -), 37-).-23(%) #)3#7#5 ()3% /, 3"# ()3#7#.3#5 <#7.%)B

 

kYWgMWOMkUQ]LOQH

>) 2%))#23(%) '(3" -), -230-& %7 <%..(/&# 2%)$&(23 %$ ()3#7#.34 -) ()3#7#.3#5 <#7.%) ?0.3 5(.2&%.# 3"# #U(.3#)2# %$ 3"# $()-)2(-&

()3#7#.3 -)5 /# *(6#) 3"# %<<%730)(3, 3% 5(.2&%.# -&& ?-3#7(-& $-23. 3% 3"# 5(7#23%7. '"% -7# 2%).(5#7()* 3"# <7%<%.#5

37-).-23(%) %7 -77-)*#?#)3B

 

`QWKVLUQlUIcMKM_OI\LU]WMO\MrIWHJHQW

=$3#7 3"# 5(.2&%.07# %$ 3"# $()-)2(-& ()3#7#.3 -)5 -&& ?-3#7(-& $-23.4 -)5 -$3#7 -), 5(.20..(%) '(3" 3"# ()3#7#.3#5 <#7.%)4 3"#

()3#7#.3#5 <#7.%) ."-&& &#-6# 3"# +%-75 ?##3()* '"(&# 3"# <%3#)3(-& 2%)$&(23 %$ ()3#7#.3 (. 5(.20..#5 -)5 6%3#5 0<%)B !"#

7#?-()()* +%-75 ?#?/#7. ."-&& 5#2(5# ($ - 2%)$&(23 %$ ()3#7#.3 #U(.3.B

 

fRRJHQQUIcMKM_OI\LU]WMO\MrIWHJHQW

>) 3"# #6#)3 3"-3 3"# +%-75 ."%0&5 #.3-/&(." 3"-3 - <7%<%.#5 37-).-23(%) %7 -77-)*#?#)3 #.3-/&(."#. - 2%)$&(23 %$ ()3#7#.34 3"#

+%-75 ."-&& 3"#) <7%2##5 '(3" 3"# $%&&%'()* -23(%).H

 

-P      =), ()3#7#.3#5 <#7.%) ?-, 7#)5#7 - 7#\0#.3 %7 7#<%73 -3 3"# +%-75 ?##3()*4 /03 0<%) 2%?<&#3(%) %$ .-(5 7#\0#.3 %7

7#<%73 3"# ()5(6(50-& ."-&& /# #U20.#5 '"(&# 3"# +%-75 5(.20..#. 3"# ()$%7?-3(%) -)5C%7 ?-3#7(-& <7#.#)3#5 -)5 3"#)

6%3#. %) 3"# 37-).-23(%) %7 -77-)*#?#)3 <7%<%.#5 ()6%&6()* 3"# <%..(/&# 2%)$&(23 %$ ()3#7#.3B

 

/P      !"# ;"-(7 %$ 3"# +%-75 ."-&&4 ($ 5##?#5 )#2#..-7, -)5 -<<7%<7(-3#4 -<<%()3 - 5(.()3#7#.3#5 <#7.%) %7 2%??(33## 3%

()6#.3(*-3# -&3#7)-3(6#. 3% 3"# <7%<%.#5 37-).-23(%) %7 -77-)*#?#)3B

 

2P      =$3#7 #U#72(.()* 50# 5(&(*#)2#4 3"# +%-75 ."-&& 5#3#7?()# '"#3"#7 3"# ;%7<%7-3(%)CD7*-)(E-3(%) 2-) %/3-() '(3"

7#-.%)-/&# #$$%73. - ?%7# -56-)3-*#%0. 37-).-23(%) %7 -77-)*#?#)3 $7%? - <#7.%) %7 #)3(3, 3"-3 '%0&5 )%3 *(6# 7(.# 3%

- 2%)$&(23 %$ ()3#7#.3B

 

5P      >$ - ?%7# -56-)3-*#%0. 37-).-23(%) %7 -77-)*#?#)3 (. )%3 7#-.%)-/&, <%..(/&# 0)5#7 2(720?.3-)2#. )%3 <7%502()* -

2%)$&(23 %$ ()3#7#.34 3"# +%-75 ."-&& 5#3#7?()# /, - ?-1%7(3, 6%3# %$ 3"# 5(.()3#7#.3#5 5(7#23%7. '"#3"#7 3"# 37-).-23(%) %7

-77-)*#?#)3 (. () 3"# /#.3 ()3#7#.3 %$ 3"# ;%7<%7-3(%)CD7*-)(E-3(%)4 $%7 (3. %') /#)#$(34 -)5 '"#3"#7 (3 (. $-(7 -)5

7#-.%)-/&#B >3 ."-&& ?-F# (3. 5#2(.(%) -. 3% '"#3"#7 3% #)3#7 ()3% 3"# 37-).-23(%) -77-)*#?#)3 () 2%)$%7?(3, '(3" 3"(.

5#3#7?()-3(%)B

 

bUOLKWUOIQMO\M_OI\LU]WMO\MrIWHJHQWMNOLU]g

J"%0&5 3"# +%-75 "-6# 7#-.%)-/&# 2-0.# 3% /#&(#6# -) ()3#7#.3#5 <#7.%) "-. $-(&#5 3% 5(.2&%.# -230-& %7 <%..(/&# 2%)$&(23. %$

()3#7#.34 3"# +%-75 ."-&& 3"#) ()$%7? 3"# ()3#7#.3#5 <#7.%) %$ 3"# /-.(. $%7 .02" /#&(#$ -)5 -$$%75 3"# ()3#7#.3#5 <#7.%) -)

%<<%730)(3, 3% #U<&-() 3"# -&&#*#5 $-(&07# 3% 5(.2&%.#B

 

>$4 -$3#7 "#-7()* 3"# ()3#7#.3#5 <#7.%)`. #U<&-)-3(%)4 -)5 -$3#7 ?-F()* $073"#7 ()6#.3(*-3(%) -. ?-, /# '-77-)3#5 ()

2%).(5#7-3(%) %$ 3"# 2(720?.3-)2#.4 3"# +%-75 5#3#7?()#. 3"# ()3#7#.3#5 <#7.%) ()3#)3(%)-&&, $-(&#5 3% 5(.2&%.# -) -230-& %7

<%..(/&# 2%)$&(23 %$ ()3#7#.34 (3 ."-&& 3-F# -<<7%<7(-3# 5(.2(<&()-7, -)5 2%77#23(6# -23(%)B

 

NJO]HRYJHQMKIRMSH]OJRQ

=&& ?()03#. %$ 3"# +%-75 ^##3()*.4 '"#) -<<&(2-/&#4 ."-&& 2%)3-() 3"# $%&&%'()* ()$%7?-3(%)H

 

-P      !"# )-?#. %$ -&& 3"# <#7.%). '"% 5(.2&%.#5 %7 %3"#7'(.# '#7# $%0)5 3% "-6# - $()-)2(-& ()3#7#.3 () 2%))#23(%) '(3" -)

-230-& %7 <%..(/&# 2%)$&(23 %$ ()3#7#.34 3"# )-307# %$ 3"# $()-)2(-& ()3#7#.34 -), -23(%) 3-F#) 3% 5#3#7?()# '"#3"#7 -

2%)$&(23 %$ ()3#7#.3 '-. <7#.#)34 -)5 3"# +%-75`. 5#2(.(%) -. 3% '"#3"#7 - 2%)$&(23 %$ ()3#7#.3 () $-23 #U(.3#5B

Conflict of Interest
The purpose of the Conflict of Interest policy is to protect the Corporation/Organization's interest when it is contemplating
entering into a transaction or arrangement that might benefit the private interest of one of its officers or directors, or that might
otherwise result in a possible excess benefit transaction. This policy is intended to supplement but not replace any applicable
state and federal laws governing conflict of interest applicable to nonprofit and charitable corporations/organizations and is not
intended as an exclusive statement of responsibilities.

Restriction on Interested Directors
Not more than 0% (percent) of the persons serving on the Board of Directors at any time may be interested persons. An
interested person is (1) any person currently being compensated by the Corporation/Organization for services rendered to it
within the previous twelve (12) months, whether as a full-time or part-time employee, independent contractor, or otherwise,
excluding any reasonable compensation paid to a director; and (2) any brother, sister, parent, ancestor, descendent, spouse,
brother-in-law, sister-in-law, son-in-law, mother-in-law, or father-in-law of any such person. However, any violation of the
provisions of this section shall not affect the validity or enforceability of any transaction entered into by the interested person.

Duty to Disclose
In connection with any actual or possible conflict of interest, an interested person must disclose the existence of the financial
interest and be given the opportunity to disclose all material facts to the directors who are considering the proposed
transaction or arrangement.

Establishing a Conflict of Interest
After the disclosure of the financial interest and all material facts, and after any discussion with the interested person, the
interested person shall leave the Board meeting while the potential conflict of interest is discussed and voted upon. The
remaining Board members shall decide if a conflict of interest exists.

Addressing a Conflict of Interest
In the event that the Board should establish that a proposed transaction or arrangement establishes a conflict of interest, the
Board shall then proceed with the following actions:

a) Any interested person may render a request or report at the Board meeting, but upon completion of said request or
report the individual shall be excused while the Board discusses the information and/or material presented and then
votes on the transaction or arrangement proposed involving the possible conflict of interest.

b) The Chair of the Board shall, if deemed necessary and appropriate, appoint a disinterested person or committee to
investigate alternatives to the proposed transaction or arrangement.

c) After exercising due diligence, the Board shall determine whether the Corporation/Organization can obtain with
reasonable efforts a more advantageous transaction or arrangement from a person or entity that would not give rise to
a conflict of interest.

d) If a more advantageous transaction or arrangement is not reasonably possible under circumstances not producing a
conflict of interest, the Board shall determine by a majority vote of the disinterested directors whether the transaction or
arrangement is in the best interest of the Corporation/Organization, for its own benefit, and whether it is fair and
reasonable. It shall make its decision as to whether to enter into the transaction arrangement in conformity with this
determination.

Violations of Conflict of Interest Policy
Should the Board have reasonable cause to believe an interested person has failed to disclose actual or possible conflicts of
interest, the Board shall then inform the interested person of the basis for such belief and afford the interested person an
opportunity to explain the alleged failure to disclose.

If, after hearing the interested person's explanation, and after making further investigation as may be warranted in
consideration of the circumstances, the Board determines the interested person intentionally failed to disclose an actual or
possible conflict of interest, it shall take appropriate disciplinary and corrective action.

Procedures and Records
All minutes of the Board Meetings, when applicable, shall contain the following information:

a) The names of all the persons who disclosed or otherwise were found to have a financial interest in connection with an
actual or possible conflict of interest, the nature of the financial interest, any action taken to determine whether a
conflict of interest was present, and the Board's decision as to whether a conflict of interest in fact existed.
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b) The names of the persons who were present for discussions and any votes relating to the transaction or arrangement,
the content of the discussions, including any alternatives to the proposed transaction or arrangement, and a record of
any vote taken in connection with the proceedings.

Acknowledgement of Conflict of Interest Policy
Each director, principal officer, and member of a committee with Board delegated powers shall be required to sign a statement
which affirms that such person:

a) Has received a copy of the conflict of interest policy;

b) Has read and understands the policy;

c) Has agreed to comply with the policy; and

d) Understands that the Corporation/Organization is charitable, and in order to maintain its federal tax exemption, it must
engage primarily in activities which accomplish one or more of its tax-exempt purposes.

Violation of Loyalty - Self-Dealing Contracts
A self-dealing contract is any contract or transaction (i) between this Corporation/Organization and one or more of its
Directors, or between this Corporation/Organization and any corporation, firm, or association in which one or more of the
Directors has a material financial interest ("Interested Director"), or (ii) between this Corporation/Organization and a
corporation, firm, or association of which one or more of its directors are Directors of this Corporation/Organization. Said self-
dealing shall not be void or voidable because such Director(s) of corporation, firm, or association are parties or because said
Director(s) are present at the meeting of the Board of Directors or committee which authorizes, approves or ratifies the self-
dealing contract, if:

a) All material facts are fully disclosed to or otherwise known by the members of the Board and the self-dealing contract
is approved by the Interested Director in good faith (without including the vote of any membership owned by said
Interested Director(s));

b) All material facts are fully disclosed to or otherwise known by the Board of Directors or committee, and the Board of
Directors or committee authorizes, approves, or ratifies the self-dealing contract in good faith—without counting the
vote of the Interested Director(s)—and the contract is just and reasonable as to the Corporation/Organization at the
time it is authorized, approved, or ratified; or

c) As to contracts not approved as provided in above sections (a) and/or (b), the person asserting the validity of the self-
dealing contract sustains the burden of proving that the contract was just and reasonable as to the
Corporation/Organization at the time it was authorized, approved, or ratified.

Interested Director(s) may be counted in determining the presence of a quorum at a meeting of the Board of Directors or a
committee thereof, which authorizes, approves, or ratifies a contract or transaction as provided for and contained in this
section.

Indemnification
To the fullest extent permitted by law, the Corporation/Organization shall indemnify its "agents," as described by law, including
its directors, officers, employees and volunteers, and including persons formerly occupying any such position, and their heirs,
executors and administrators, against all expenses, judgments, fines, settlements, and other amounts actually and reasonably
incurred by them in connection with any "proceeding," and including any action by or in the right of the
Corporation/Organization, by reason of the fact that the person is or was a person as described in the Non-Profit Corporation
Act. Such right of indemnification shall not be deemed exclusive of any other right to which such persons may be entitled
apart from this Article.

The Corporation/Organization shall have the power to purchase and maintain insurance on behalf of any agent of the
Corporation/Organization, to the fullest extent permitted by law, against any liability asserted against or incurred by the agent
in such capacity or arising out of the agent's status as such, or to give other indemnification to the extent permitted by law.

ARTICLE 9 - EXECUTION OF CORPORATE INSTRUMENTS

Execution of Corporate Instruments
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c) The expenses or disbursements of the Corporation/Organization for both general and restricted purposes during the
fiscal year.

d) The information required by the Non-Profit Corporation Act concerning certain self-dealing transactions involving more
than $50,000.00 or indemnifications involving more than $10,000.00 which took place during the fiscal year.

The report shall be accompanied by any pertinent report from an independent accountant or, if there is no such report, the
certificate of an authorized officer of the Corporation/Organization that such statements were prepared without audit from the
books and records of the Corporation/Organization.

ARTICLE 11 - FISCAL YEAR

The fiscal year for this Corporation/Organization shall end on December 31.

ARTICLE 12 - AMENDMENTS AND REVISONS

These Bylaws may be adopted, amended, or repealed by a two-thirds majority of the directors then in office. Such action is
authorized only at a duly called and held meeting of the Board of Directors for which written notice of such meeting, setting
forth the proposed bylaw revisions with explanations therefore, is given in accordance with these Bylaws. If any provision of
these Bylaws requires the vote of a larger portion of the Board than is otherwise required by law, that provision may not be
altered, amended or repealed by that greater vote.

ARTICLE 13 - CORPORATE/ORGANIZATION SEAL

The Board of Directors may adopt, use, and alter a corporate/organization seal. The seal shall be kept at the principal office
of the Corporation/Organization. Failure to affix the seal to any corporate/organization instrument, however, shall not affect
the validity of that instrument.

ARTICLE 14 - CONSTRUCTION AND DEFINITIONS

Unless the context otherwise requires, the general provisions, rules of construction, and definitions contained in the Non-Profit
Corporation Act as amended from time to time shall govern the construction of these Bylaws. Without limiting the generality of
the foregoing, the masculine gender includes the feminine and neuter, the singular number includes the plural and the plural
number includes the singular, and the term "person" includes a Corporation/Organization as well as a natural person. If any
competent court of law shall deem any portion of these Bylaws invalid or inoperative, then so far as is reasonable and
possible (i) the remainder of these Bylaws shall be considered valid and operative, and (ii) effect shall be given to the intent
manifested by the portion deemed invalid or inoperative.

CERTIFICATE OF SECRETARY

I, Secretary, certify that I am the current elected and acting Secretary of the Corporation/Organization, and the aboveBylaws
are the bylaws of this Corporation/Organization as adopted by the Board of Directors on May 8, 2024, and that they have not
been amended or modified since the date above.

EXECUTED on this day of , in the County of San Diego in the State of
California.

(Duly Elected Secretary)
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CALIFORNIA * Number: minimum 1

* Qualifications: none; no
residency requirement; no
membership requirement

* Term: 1 year, 4 year
maximum unless the
corporation has no members,
in which case 6 years is the
maximum term

* Quorum: majority

* Committee: minimum 2
directors

* Other: No director may vote
by proxy

* Required: A corporation
shall have a chair of the
board, who may be given
the title chair of the board,
chairperson of the board,
chairman of the board, or
chairwoman of the board, or
a president or both, a
secretary, a treasurer or a
chief financial officer or both,
and any other officers with
any titles and duties as shall
be deemed necessary

* Other: two or more offices
may be held by the same
person except that the
president may not also
serve as secretary or
treasurer; all officers are to
be elected by the board

* Members: optional

* Regular Meeting: required
in years where directors are
to be elected

* Quorum: l/3rd votes
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HAWAII * Number: minimum 3

* Qualifications: natural
person; no residency
requirement; no membership
requirement

* Term: default is 1 year, 5
year maximum

* Quorum: majority

* Committee: minimum 2
directors

* Required: As defined in
articles of incorporation; at
least 1 officer to prepare
minutes and authenticate
records

* Other: two or more offices
may be held by the same
person

* Members: optional

* Annual Meeting: required

* Quorum: l/10th votes
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NEVADA * Number: minimum 1

* Qualifications: individuals 18
years or older; no residency
requirement; no membership
requirement

* Term: default is 1 year, 5
year maximum

* Quorum: majority

* Committee: minimum 1
director; non-director
members are allowed

* Required: A president or
chair of the board, a
secretary, a treasurer;
others as deemed
necessary

* Qualifications: natural
person

* Other: two or more offices
may be held by the same
person

* Members: optional

* Annual Meeting: required
unless election of directors
is specified otherwise in
bylaws

* Quorum: l/10th votes




